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Abstract

Japan’s working age population has reached its peak in 1995, and since then
has entered a continuous period of decline falling, below 80 million in
2013 and estimated to eventually drop to 40 million in 2060. The chronic
shortage of workers is already evident in the construction, agriculture,
healthcare, tourism and food industries, exacerbated by the needs of the
2020 Tokyo Olympics and Paralympics.

Given i1ts present and future demographic realities, new labor policies have
been put in place that have, for example, encouraged women and baby boomers
to continue working. However, 1If Japan seriously intends to remain
competitive in the global market, drastically increasing the number of
foreign workers, both skilled and unskilled, cannot be put on hold anymore.

This symposium will look into the challenges around the issues of diversity
and inclusion (D&1) in accepting foreign workers (men and increasingly,
women) from the point of view of the business sector. The panelists, all
women, will present their analyses of these challenges within their
respective companies, and what measures they have taken - or will take -in
order to forge a sustainable system that will be beneficial to all
stakeholders.



